BY8] UNIVERSITYOF
AUCKLAND

WalpapaTaumata Rau .
NEW ZEALAND

N .
LT £ e

TE U TE HAUTU
KAHURANGI

TERTIARY EDUCATION UNION

PSA™

PROFESSIONAL STAFF
COLLECTIVE AGREEMENT

1 September 2022 - 31 August 2024

Page 1 of 28



PROFESSIONAL STAFF
COLLECTIVE AGREEMENT

1 Septamber 2022 - 31 August 2024

SECTYION Ax
Al

. SECTION B3
Bl

B2
B3
SEGTION Cr
1
c2
Cia
C4
G5
8

SECTION I
ni

02
D3
D4
b5
DG
D7
D8
0y

SECTION E:
El

2
E3
E4
ES
E6

SECTION Fi
1

F2
F3
F4
F&

SECTEON @
Gl
@3
@l
G4
GS
&6
G7
«@e
Ga

TABLE OF CONTENTS

GENERALMAIIlllu}!lliluluulnn EREAKNAKHN KD HYNGRUKADNAN FNUNAS AN ARHARNTIR FAREXRHUBFRUBEN AR FHAUR AN KR UR M) 4

n
T}:RMnln:uunuununuhinnuuuuuh‘nt‘ununo,\unluu-puln)vllnmnut-ullvunlnuununubll\llH'l)u‘ltluv“‘

GOVERAGE OP THE AGREEMEN]" un\u;’unun»)u"lln',""g-nuhmulnllml,lnnnlnnnniuunllllnllul!I 4’
PARTIES uunuuu.|ulnnu-\nununuuu-uunyuuuu|:puurr(uunwn-v.nusunuu|v.||nunuun-n;ununnunq' '
COVER‘AQE\:H-".--unnnulu‘unnuucunn-n.i-q-nn_uq'nlunununuunlunuunnlHlln“uvlnunnuuou

VARIAmNs OF AGREEMENT O R L T N R R AT EE E N LA RN ER ALY R AR LA AN SR AR AR LA L] --HHAIH!MIN'HH'A

TERMB OF EMPLOYMENTIIll.llll-llllll'klh‘l.lllll‘lilflln'ulllljnvlnnli‘nll\lunll‘lnil)ﬂl)"likl'il\ll!"“!"ﬂl B
CATEGORTES QF EMPLO“(EE‘I|(ll|lll-\|llHN"Ihlllonlul|rinuvldlu‘r.lujytlll!lllll|lll(ll‘lllll'nni||llln‘lvu~l1|u'5
FIXED TERM AGREEMENTSnuun-UHnaullnnquunu.nnl.urluﬂlnu|luu-ul!l.!lln--tnnnunuuuulllH-'5
ABAND'GNMENT OF EMPJ.—QYMEN:F -i-h«nu’n}u-u-nlnnb-ﬂll-nulli.uluulHn)rllllinnonnnnnuuuil--lus
TERMINATION QF EMP‘LO‘YMEN“ --n-u---uaunuul-llnwn.lununlslnl-lllrli“'i"lﬂ‘lilﬂ‘l’lkll"\'lﬂ"'-"l"nlis
SUPERANNUAHON'/KIWISAVERa‘nnu-nn,nnnuunununnnuun-ucunnlnuuuuunu,unlrnunulnus
MUTUAL RE’SPGN&IBIL!WES"n-n-uuuunuuuuu(|--u,|-numuuuunuuuu ||lll).!!|’|'tlll‘t|l'lll‘!l'l!u'ﬂ&

HQURS GF WORK AENNKRARAAREAR AR KT EANDNEIR MRS YNGR NAKE KA RARTN WADFHENARANAR KN RO B uyr @ dny e ONPY Y R T 7
HQURS GF Wle(-iIt'!|I1'QINl!OC'llillAIAK‘tAllliAVllIlllII'IIII'l'llﬁmv.ilﬂ“.l'l'I-ll."I\IIIIII!A‘IIIIIIIIIIll"t!l"T'll?
MINIMUM BREAK BETWEEN F'ULL 'SHIFTS.\unuuuuu-uu"n-ncnulnlunl nnunnnuluuuvuurunn?
DVER“ME-n‘.--\q:u.unuunrn.uwpuu.u\uuuy-v-u-un-n,-m;lu-nr-u.uu-u\nw--nnnunu-u'-“unnnun.n

MEALALLO-WANGE u-uunn:unnn--mn-.-uunuuul\uu|uu“-nnuhlull-uﬂ'%lmluulnlhnlil‘“lil‘llr'lie‘
NT\GHT RATE ALLQWANCEu...n“,-.i.,..lnuu—qunuu.unu.l,uu.unuxnnnnnvrnu-ﬂnuu-lunuunuvuug‘
WEEKEND A‘LLQWANCEL'A|unnuuuon-uur-ucnulnlvunu-:nunnlnuntl-u-nuuhn.ulnnnnfl«ﬂnnuul&
QN CALLALLOWANCEIIwnuunmu--sun...u.nn.nn.nnq.u-nuunu--nrunn’nnnnuuvluu-nrnunruulu&
CALL B:AcKS-\cnluuu.uluununuuun-u-un.uuﬁ(unnnvum-uuvuunnun-ﬂ"‘:lﬂllHNIMI"“'-‘"“W'l'-l"

TIME OFF TN LIELE FOR EMPLOYEES ABOVE THE MAXIMUM OF BAND F cvnnoamaeniumnine i ®

JOE EVALUATION ANI’ REMUMEMTIQN luu,nxlnnn-,nunhllllull'nllllulunl-hnnlIl-lin-uvd ’.0
WALUATION OF ROSITIONS R I e e T TR TR R PR TYA IR AT ENVIVE RY XA lﬂ
APPEALQ AGAINST THE JOB ﬁVALUATION BAND OWCOME AP0 IP DRI I It ny s hdyrsh BOAIREIRIN OIS 10
JQB EVALUAT’;ON BAND REMUNEMTION RANGEs NI T A S D T I Y E TR YA TR TY RN TAY Y 10
ANNUAL SALARY REVIEW$ NN oy YT N T YR AT UR RN AL ERF EAULCR LU CELAARR L '11
RECRU”MENT AND RETENTION ALLQWANCEn-uuu-nununuuy-lu-nunnun|n-uuuunwuunun 11
TE REO MAQRI D:UTIESucncuuwuuuunrun-uunnu-nn-nnununumununuuuluuln-!unuuunun 3«3-

ALLOWANGES MRH RN AY AR AR R RN N AN QR RS AR RR N RR RN NN ARG K AR AN AUAPAT I NI RN RGN DY ARINRANARURARA AN D 12
SPECIAL» DUTIES ALLOWANCE .nnvn|-|.u“\n4uuulunyn:uuunlullnvu‘nuuu|»un.nun\guunuuvm(n 12
TRAVELLING ON UNTVERSITY BUSTNESS IN NEW ZEALAND (EXCERT ON FIELR WQRK) 1w, 12
FIELD WORK nnnnornnrnnoer o O R Y TR P R AN YRR LA KA L LE AR LA AR A R RE RIS AN A AR 12
TMNSPORT PR R TSNV AR AT AP NAL PR YT aaRrasad A PaPPIRIAANIBN I AR T IR FN AN RITERRNAG O TR ITIva D VA 13‘
MdT@R VE*“ICLE NILEAGE RATEnnnnlnnnnununlvuunuNun-nn-nn|uvnnnnhuuuvu"uun\-wﬂ"‘u 13

HOLIDAYSAND LEA‘,E NN RRARAN AN EORARAFEBEACPUR A NERHUV AYUS U NGRARTARNANED NN HARNHANNHERKN NARRARIANY AN 14
MBLIC HGLIDAYB O L T RO T S TR Y PR PR R TR T
ANNUAL l‘EAVE!(Il\ll!l'l||b§|l'q!lll‘lll!ll'vrlctnl‘{‘lltlvﬂlll\lrﬁutllIllllvxorl\llllvllliﬂllllcll!ll'\!llAIIll!IOIV'tll-‘l'14‘
HGL{DAYS FALLING DURING LEAVﬁ OR TIM-E OFF-nnn--uunnnu-uuuuluu YOI TR NIV YT 15
SICK L\EAVE lllI’]'IIIR!‘\‘.II!‘II!III\IIIIOIQ'I“lliﬂll\lllllll'ﬂll'i.ll‘lbll“'lll|INh.ll‘ll|l|l"|ll1lll\\|\il’lﬁlli!l"DD 15
RET'[REMENT PR eI QT AEI TP AR b VAT T ORI A AN e AR OO RTTDIR AR T AR ATdvIN{FAIIITACIvaRl i) aerinudbtib LINRDIChINRRRNL 16
R[HTIREMENT LEAVEI-n-nuunuu:uuub-uuununnnu.nLuunuuunuvv-uvn‘nnmn-n-;ununnnuoun 16
PARENTAL LEAVE DA aEd Nt ot aaaN et (S4000RraPasEaydaRvydtaresver) vmiAnadbalidtoalieradiavky (ohtbriayuendiaTIvesiinrivany 17
LONG SERVICELEAVE MU INANG (A PIN e s R Eup A s daadode s o (RO IOaRGIIIILIO LI FaRIONETiaNebuadeouatbbReasdtrivayane m
CREDITlNG QF PREVIQUS sERVICE-u.nunuuyuunuunnuu--l.unnunnununuunuuun-wu;---\-1 19

R e R R R PR T R R N R AR IR RN LA L T L] 14(

Page 2 of 28

R T T A R o S T G AT A T T S A N TR ARy :-'3“.\""-:::r-ssxm:?.um?mr‘mv'.‘ﬁ:ve:-\.‘-'.'-,L'::?.u:m‘-.fﬂae:’r:'.—"v."!J.‘E':‘x'emm&ﬁm’ﬂemmaw!ﬂﬂx‘ﬂmmﬁﬂ."c‘-ﬁ.&‘isim‘ﬂ




@10
GLL
G2
G13
G4
G5
G616
GL7
¢18

SECTION K
HL
H2
H3
He
HS
HE
H7
M8
Ha
Hia
H1
H12

JURY SERVICE LEAVEIJIIlll.llll’lb'l(bll\llllllllll.llllllllIlIlllll!llttlll.liIClDI"liillQ‘llllillﬂ|\||ll'lll’III) 19
BE’REAVEMENT/TANGIHANGA LEAVEH-ulnuunuuuI-;uuu.n,unun-vunuuuuu,-nuuu)lunnn- 19
FAMXLY VIOLENCE LEAVE' NN I N S A A DL LA R LD LR A A T 19
STUDY LEAVEIHI‘I‘IIlllllnlll\lutlnlurlllll!IllllnolulIlllllllllllllllclllnl!UANIIHl\llllllllllll"”"ll'!'ll.l 20
TUITIDN FEESHn\u-nlnuuununuu.nu-uu.u........”uu...,nnnunuu.nnnuunuuununc’nuuu. 2.0
OTHER LEAVE I I I L T e e TR N ER RV TN N R AR LR L NOALRERROTRIIVIPIIIIORNRO AN 20
ACCIDENT LEAVE Sisaresra POVECER AR LA LI ERAYARRENY T O SRV R YRR R LR LA AN AR 2«0
REPRESENTATIVES EDUCATION LEAVE lu“:llllv;llﬂuIIHIHHIII"II'! U TR AR PRI R R R L R A ) 21
PROI:ESSIONAL FEES ldlIIIAIIlllll.lilll)'ll||||||.||IIII|||||'|1Il.lllllllllllllllll‘\lll|'|'ll'|"|".|"l"|\"'l.'l 21

GENERA‘LPROVIsIONS MM EE BN ANAYDARPENIURERANE AN AR KA NN KRS AN SAXEDROANAXNHKNARPANNT ONNUMRUN WD NR 22
HEALTHI SAFETY AND WELLBEINGnuuulnulunlnnnnlllnull\nnllll-_nqlnnlnb_lnnnunul-lunu-n 22
DE\‘/ELOpMENT OF .'10[35 AND ROLES L YRR RV R TN R AT PR R R IAATCRR I Ia bR R I AT T O HIATEN NI IR N ALY 22
RELEASE QF IN—FDRMAT‘ONLII"‘QIIIlll(lu\illillll'oll!llll!!llIIIIllIl‘l\mll»lll‘llllvll‘Illl!llllllllllllll"’ll!!ll 23
PAYMENT OF SALARIES T a I nnn et T SN R D R A R RN AR AR A LR LA 23
QQDUCTION’S IR e e e T AR AR A A AR L R 23\
EMPLOYMENT RELATIONsHIF PROﬁI«EMSnnlunnnlunllnunnlnrulununnnlnnnu,nnun-nnkn 23
DI$CIPL¥NARY PRI’NCIPLEg\nnunqunnunlnuunrnun-llu!l-h,unurunu'u-vu,-uu Piavndirevitedsdvayeed 24
SU»gPENSIONMAUsrnuuuoulhnun‘lnullnuluu.lnnnnnnlln"nu:nwlnlUnlullnlulu-nllll"ll\'ll.ﬁl”‘ll 25
UNION MESETINGS}luuuunhnn\ruuuunnuunuuniunulnuunnua,n'uuunununuuluvlnulnu’uun 25
RI(B_HT‘OF .AC.CESS uunnunun"uvnrnnnuuuunuuuu-puunuunuunuvnlunulluu"nlIHUUIHIDI 25
mNFID'ENTIALm;‘!I\l"llnrlll(l\lllIOII!lunlIAlII\ |ninnurluuununnnuuullulllunnulnnulun,un25
INDEMNIFICATION LNy ey T T T R ER Y T TR R LA L R R LR AL L R A AL 25

SC.HEDULE A: SGHEDULE OF SWGNATQRIEB ARRENARFNABARNEARKYEREADAIAURREND NN SAAANA AR AN MU NN AR NFRRO S RATARAN KRN 25

APPENDIX A: REDUNDANGY PRDVI&!ONS ul»uuwpl'ulguurn-nni_;-uu-nuuullnun-uu-uluﬂulln-hlllnlnui 27
Employment: Prokection PIOVIBIONS v mswsseemimrsimmmessmssssnmssmsanao o 27

Page 3 of 28




PROFESSIONAL STAFF COLLECTIVE AGREEMENT

1 September 2022 - 31 August 2024

SECTION A: GENERAL

Al

TERM.
This agragment 1$ rade pusuant to the Employment Relatlons Atk 2000, The terrn of this agreament
Is from 1 Sepkember 2022 ta 31 August 2024,

SECTION B: COVERAGE OF THE AGREEMENT

Bl
B1.1

B2

B2.1

B2:2

B2:3

B3
B3.1

PARTIES:

The partigs fo this agraement ara the Vice Changellor of Walpapa Tavumata Rau | The Wnlvarsity of
Aucklarid (the “Employer”); the New Zealand Puhlie Servics Assoclation Inc ("PSA") and the New
Zealand Tertlary Education Unlon Inc (“TEU"),

COVERAGE
Thig-agreénient shall apply tos

a). those Professional Staff on Bands B to G who are employed by the Employer I .'t',h'e, sathe or sirillar

oceciigations as listed within the Job Evaluation Berchiiark Group and who are mambars of the PSA
or TEU, antd

b) new and ofher employeas who jaln elther TEU nrthe PSA durlng the term of this agresrient and who

Whan a-person s appointed to a positlon wherg the work to be done Is covered by this agreemant the
Eniplayét will; &) give the employee a copy of thls agreemant; and k) lhform the employee that the
worl they: do fs covered hy this collective agraement and thay may join one of the unigns an'd provide
thie -contack detalls of the unlons; and ¢) IF the employee agrges, Inform the union party that the
employee, has been employed. The Univatsity will distribute unlon partles” [aformation materal &nd
membershtp application fotms to each riew emplayae at the comimencement of thelfremployment. The
Unlversity shall-forward complatad authorisation forms to the relevarit uriion party.

This agreement shall form the minimum terms and conditions of employment for taff covered by thls
agreérent, Nothjng In this agreeinent shall restrict the Eiployer fram providing mare favaurable
term(s) and condltion(s) than those prescribed In this agreement;

This agreement doss not cover emplayees wlio are engaged as Resldent. Advisers In student
accommedatlon,

VARTATIONS OF AGREEMENT

The. partles Yo this agreement may agree to vary any of all of Its provisions during the term of thig
agréerment subject to the PSA and TEU ratlfication procegsses, Any agreed varlation will e recorded In
writing. and signed by the University, the. PSA and TEU,
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SECTION C: TERMS OF EMPLOYMENT

Cl.
cll
cL2

cL.3

ciA4

C1.5

Cc2

2.1

C2.4

c3
ca.l

ca

c4.1

C4.2

4.3

C4.4

C4.5

A D

GATEGORIES OF EMPLOYEE

Full-time Employes ,
An employee working for the full hours provided In clause D1,1 (hours of work),

Part-time Employee
An employee working for less than the full hours provided in clause D1.1 (hours of work). Part-time
employees racelve the entitlements of this agreernént on a pro-iata basls,

Parmanent Employee
A full-time or part-time employee working on @ continuing basls,

Fixed Term Employes
An employee eéngaged on a full-time or part-tife basis for-a specific tarm (sée Fixed Term
Agreemerits below), .

Casual Employee

An employee engaged on an as and when required basls with no commitment froir eithér party as to
ari ongolng employment relationship, Casual employees are pald on an hourly rate calculated at-the
appropriaté salary (evel,

FIXED TERM AGREEMENTS
At the tirhia oF appdintinent to a fixed tarim position, the Employer will glve the reason for the fixed
term nature of the pasition. Reasons for fixed terms may Include:
the replacerient of staff wha are an leavey
the trial of an entlraly new course of study or programme
the undertaking of 4 defined taslk for shork period
‘where the position arlses in. a fixed term funded research project
ta riiaintaln flexibility In stéffing to meet changlng student numbers, research funding; ete
other potentlal requiremants, :
1t prder to redtice the uneertalnty falt by smployees on fixed terms about the future of thelr
employment, the Employer will; whers possible, inform such employees about the employment:
clrcumstances which will arise at the end of thelr agreements, Mdluding whether:

- the.amployeeIs to be offered further-employment .

- the positied-occupled hy the employee s to be advertised under the State Sector Act

~  the employse's emiployment will cease atthe end of the fixed term,

N . S

ABANDONMENT OF EMPLOYMENT

When an employee Is absent from work for a continuous perlod of three working days without
nétification 1o the Bmpldyer, the employee shall he deemed to have abandoned employmient. Where.
an employee was uhable through no fault of that employee to notify the Emplayer, employment shall
nat bia desrigd to Have héan abandoried,

TERMINATION OF EMPLOYMENT
WhriEten notlce of dng month 15 required. foic termination of employment (including restgnation) but
may be reduced by agreement batween the partles.

For casual and flxed term employees the terminatlon date Is agreed when the parties enter into an
employment agreément. Howéver, employees engaged on fixed-teiin oi-casual employrnent
agresments may agree with the Employer to a lesser period of hatice. Nothing in this clause shall
prevent the Employer fram summarily dismissing an emplayee for misconduct.

If the employee’s employment is terminated, or the employeg retires or reslgns, they shall have
the option to work out thel natice perlod where that ls practicable. The Employer shall make a
payment in lleu of notice to the employee, where the Employer determiies It is not practicable
for the employee Lo worl out their niotice period,

Each émployee tpon termination shall on reguest be provided with a certificate of service withina
reasonahle perlod.

Where there Is a potential redundancy situatior, the pravisions of Appendix A shall apply.
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c5 -S.UP'ERANNUMTI‘ON/.K;IW;SAVER

Gyl University eirployess may balong to Urilsaver In-accordance with the provislons of that scheme.

€52  The Universityls an exsinpt Employer and, although the employee can chiooseto-join Kiwlsaver, the
amployee wilf not be automatically enroliad In Kiwigaver, Ifthe employeeé I§ slready.a member of
Kiwisaver; when they are appointed to the Unlversity, they will need to:ftiform payroll se that the
requisite deductians cat be made,

€53  Where the employeeis a.contributor fo the Government Supgrannuation Fund the University wil
€aintinue to make cortributlons te thg Fund. Membears of the fund are bound by the provisions-of that
schetrie,

€6 MUTUAL RESPONSIBILITIES.
C6.d  ‘During the term of this agréemant the Eniployer shall continue to act aga good Employer Inall
dedlings-with the eripleyae, This includes providing;
(n) Good ahd safé working ¢ondltioris; and
k)  Anequal giviplayment opportunities programme; and
(¢)  Theimpartial gélection of sultably quallfied parsons for appeintment; arid
(d)  Recognition sfi
I, Theé almis and dsplrations of Maori; and
il - The employment requiremerits of Méorl; and
. ‘The need for gréater involvement of Maot In the Yertiary sectory and
(€) Opportunities for the enhancemant of the abllitles of Individual employees; and
(f)  Racognition of the alris afid Aspirations and entployment requireiients-and the cultural
differences; bf ethnit o minority groups; and
(g) Recognltion 6F the airployment Fequltémerits of women; dnd
(h) Recognitian of the employment requirements of persons with disabllikles.

€62 The employee: shall during the continuance of the employment:

(a)  Dligently and falthicilly secve the Bmployer and endaaveurto promote and protect the
Interests of the Unlversity, and to act ih a collagial mannet.

(b)  cary put and comiply with all the Employer's. reasonable dnd lawful directions,

(cy OBiigently perform-the dutles as agreed between the Employer and the employee, and fulfil
obllgations o stiidents:

{d) Comply with all'the Unlverslty’s statutes, guldelinas and policles, which may be amended by
thia Employer from time to timd follawing appioptiate consultatlon With &nd on. reasonable
notice to TEU, RSAand enployees.

C6.3  The Employer shall comply with the followlng particlpatery processes when reviewlng
University policles rélating ta diseipling, &nd developmetit and patformance (E4,2):
(a) The Employer shall inform the unions of Its Intantlon to-review such policiés andenter (nto
~ discussions regarding the appropriate conduct of the revigw

(b) The unlons hall appolnt representative merbers to participate in the raview-on behalf of
unfon members and have the rlght te seeltHitély advice. franthe unlon miemberg they are
representing duxing the course of the review;

(c) Such representatives-shall participate colleglally and cooperatively Ih the review.
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SECTION D: HOURS OF WORK

APPLICABILITY OF SECTIONS:

e
o
e

DL
Di1.1

01.2

pi3

D1.4

D1.5

D1.6

Di.7

pL:o

N2

D2.2
p2.3

b2.4

02.5

D2.6

Sections D1 and 192 apply to all professlonal staff i Bands B to G
Sectlons D3 to D8 apply to staff on a salary of less than the maximum of Band F
Section DY applies to professional staff on a salary above the maximum of Band F

HOURS OF WORK

Ordinary full timae Is equivalent to 37.5 hours per week and Is warked:
- hetween 7 am and 9 pm Monday to Friday; and
- between B am and 5 pm Saturday

Haurs of work are normally completed on five consecutive 7.5 hour days, except for employges In the
Library rostered for shift dutles whosé ordInary Rours of work shall be 7.5 hours per day and 37.5 hours
per week to he warked on mny five days of the week.

By mutual agréement of the Employer and the Individual employee the hours may be varled within a
37.5 hour week and worked on no more than flve days,

As faras possible, the hours of work shall be continuous except for an unpald meal break-of not more
than one hour of less than 30 miinutés-each dey.

In addition, employees shall be granted a vest periad of 10 minutes i each perlod of four hours workec;.
Normally that rest périod shall be allowed after not less than two hours work, Eraployees shall have
access to free ted, coffee, milk and sugar for bireaks whilst working on Unlversity premises.

Except for casual employées all employeés shall have regular hours, however these may be varled by
mutual agreement following discussions between the Employer and any employee(s) directly affected
by thé vatlation, Any stch varidtion shall be recerded In writing.

Flexltime may operate by mutual agreement between the Employer and ihe individual employee
concerned, within: the ordinary hours of work specifled within fhis agreement.

In spaclal ¢lrcurstarices an ermployes may be raquired temporarlly to vary starting and/or finlshing
times,

For flexible working-arrangéhients, refer o the Flaxible Worl Policy and Procedupes.

MINIMUM BREAK BETWEEN FULL SHIPFTS

A break of at least nine cantinuous hours must be provided wherever possible betweer any two shifts
which shall take account of reasonable travel time,

A full skift means a continuous period of work of 7.5 or more houts,

Thig requirement to provide a break wherever possible applies: whether ar not any additlonal penalty
payment will apply,

If @ break of at least nine continuaus hours cannol be provided betweeri shilfts, the shift Is to be regarded
as continuous until @ break of at least nine continuous hours Is takeh, Payment for hours worked shall
he at the appropriate rate taking Into account the provislons of sectlons D1, D3 and DI,

The penalty payment provisions will not apply in any case where the result would be ko give an employes
a lesser paynient than would otherwise have been recelved.

Time spent off duty during erdinary hours sofely. to obtaln a nine-hour break shall he pald at ordinary
time rates. Aty absence after the ninth hour of such a break, If it occurs In ordinary time, shall he
treated as a normal absence from duty.

NOTE - If & call-back of less than a full shikt is worked between two perlods of duty of a full shift or
miove a break of ning continuous hours must be provided either before or after the call-back. If such a
break hés been provided before the call-back It does not have to be provided afterwards as well.

Page 7 of 28
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Sections DI to DB below apply to professional staff under Caverage wha sre employet on a. salary of
lass than fhe miaxigitiin of Band F (this salary shall be inclusive of higher duties allowances)

s
n3.1

D03.2

p3.3

D4
D41

ns

PG
D61

Da,2
L7

b7.2

D73

p7.4

D8
P8l

0g.2

OVERTEME

1f ah eiiplayes Is authorised to work moie than 7.5 hours per day or otherwlse agreed normal hours.
of worl or more than 37.5 hours per week or otherwise agreéd sorrmal weekly hours of worle, and
this worls I$ not otherwise recognised I thelr lettet of offer or by variatlon, thigy may be eligikle for
overtims,

'C-om.pensatlon‘ for authorised overtime Is by one of the followlng options, to be agreed between the
Employei and empldyee whety the overtime 1s authotised:

D3.2.1 Time off Inv llevi af ong hour off for-one hour watked;. or
D3.2,% The paymant of all overtime hours at time aid a half of the emplayee’s houtly rate of
pay; or

0:3.2.3 The payment of an allowance to he agreed between the Employer and the employee
where the emplayae s regularly reqiiived to work Hours'in excass of 87,5 hours par
weaek. .

Al thme in'liau will normally be taken withinthe calphdar yéit 1h Which 1t s grérited, except that with-the

expréss written parmission of the Emplayér; unused feave In lleuw miay be carrled forward o the naxt

caleridar year, '

MEAL ALLOWANCE

An employee whio has been directed to work not less:than 2 hours overtime with less after a break of at
least halfan hout and who hag had 6 by a.meal whilch would nol otharwise have been bought, shall he:
pald & meal allowante of $14,86 effactive: from date of ratification.

NIGHT RATE ALLOWANCE
Full time &nd part time employaes who are not-on a rotating shift and dre @xpacted to Warl hetwean the
hours of 9-11pm will recelve ati allawance of $10.40 per-flght,

WEEKEND ALLOWANCE
Full time and part time employaes Wha &ig not ori.a rofdting shift and are expected to work after 5pm on
& Saturday or on a-Sunday will be paid $13.88 per two hours (or part thereof) to & faximum of $55,85:

Where an employeé 1s gligible for ovartime payrignt on a Saturday-and ora Sunday the above: allowarice
Is:to be pald In additlan to overtime.

ON CALL ALLOWANCE
For the purpases of on call ailowance, “day” nieans’a contifiuous on-tall period of up to 24 hours,

Where the job description spacifies that an employee-may bé required from-time to fime to be on-call
outslde of normal working hours, the employee will be pald $12.88 per day: fram Monday-Friday, 0r$23.10
per day on.a Saturday, Sunday -or Public Hollday; whila' the employes Is on-call,

Where an smployee Is on-gall during the whaole weekeid from Friday afternoon to the .next Maonday
morning; the employee will be pald the onscall allewance for Saturday, Sunday and ene weekday.

If the employee Is required to return.to-work, they will be pafd under the Calt Back provision humber D8
helaw, Employees-on call are expected o be fit-for duties and able:to attend dutiés in a reasonable period
of time, If required.

CALL BACKS: .
Where an smployea ls required by the Employer to returi to work after tompleting the day’s work and
g left the. place af emplpyment, orls called baclk before thefr normal time of starting work anid does
riot continue working until such normal starting time, that employee shall be pald at overtime rates ar
recélvi tlme off It tau for all hours worked with & minlimum ef three hours,

Call backs commencing and finishing- within the. minimum perlod coversd by an earller call back -shall
not be paid fai
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D91

09.2

TEME OFF XN LEEU FOR EMPLOYEES ABOVE THE MAXEMUM OF BAND F

Staif who are ahove the maximum of band F salary scale, may bae granted Bme off on the basls of

ona hour for aach haur warked at the dlscretion of the Employar.

All time off granted will hormally: be taken In the salendar yaar In whieh It is grantud, excapt that
with the exprass writtan permlsslon of the Bmployear unussd teave In lleu may be carrled forward to

the next talendar year,

AN A
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SECTION E: JOB EVALUATION AND REMUNERATION

El
El.l

El.2

E1.3

E2
E2.1

E3
E3.1

E3.2

EVALUATION OF POSITIONS

The University uses the Strategic Pay Job Evaluation methodology SP10 and Job Wise system to evaluate
the majority of Professional positions across the organisation. The Guidelines for Job Evaluation provide
guidance on the purpose and approach, when jobs are evaluated, how a request is made to evaluate a
job and potentlal outcomes. The object is to ensure that the integrity of all job evaluation outcomes is

maintained.
Professional Staff roles In Bands B to G are evaluated against the Job Evaluation Benchmark Group.

Where the position is placed in a higher band and the current salary Is below the minimum for that band
the salary will be raised to at least the minimum from the date that the Job Evaluation was confirmed.
In such cases, the salary of the staff member will also be reviewed according to guidelines for Qut of

Cycle Salary Review.
APPEALS AGAINST THE JOB EVALUATION BAND OUTCOME

A manager or staff member may appeal within one month of the evaluation of a position where the job
description used for the evaluation was inaccurate.

JOB EVALUATION BAND REMUNERATION RANGES

Minimum and maximum for each Job Evaluation Band with effect from 1 February 2023 can be found
below and on the University’'s Remuneration Intranet page.

1 February 2023

Band Min Max
G $ 78,500 $ 106,200
F $ 66,600 $ 90,100
E $ 56,600 $ 76,600
D $ 49,300 $ 66,700
o $ 46,300 $ 58,000
B $ 46,300 $ 53,200

Minimum and maximum for each Job Evaluation Bands with effect from 1 February 2024 can be found
below and on the University’s Remuneration intranet page.

1 February 2024

Band Min Max
G $ 80,900 $ 109,400
F $ 68,600 $ 92,800
E $ 58,300 $ 78,900
D $ 50,700 $ 68,700
c $ 48,615 $ 59,700
B $ 48,615 $ 54,800
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E3.5
E4
E4.1

E4.2

E4.3.1

E4.3.2

E4.3.3

E4.4

ES
Eb.1

EG
E6.L

6.2

The remunaration ranges for 2024 for each Band are subject to review by the Employer and may be
Individually Increased subject to the market Information recelved durlng the term of the collective and
the Employer’s fiscal positlon.

All staff will be pald between the miinlmum and maximum of the remuneration range for thelr band unless
they have had their salary capped as a result of being aver the remuneration range maximum for thelr
posltion,

No casual staff shall be pald below the minlmum rate of Band B.

ANNUAL SALARY REVIEWS
All salarlas below the: maximum of a remuneration band shall be reviewed annually,

Deavelopment: and salary raview princliples
Reviews shall:

. be aligned with the values, strategles and policles of the Unlversity, Including equlty and
development polleles;

i, Bath the stafl member and thelr manager are responsible for the salary review process and shall
comply with relevant policles and procedures (currently Tupu};

Hi.  Both parties must contribute ta éhsure-clarity and trangparency of expectations. including what Is
required to achleve In the position; '

v, Both parties are responsible for objective setting, development plannlria and progress meetings
throughout the year before the final annual perfarmance and development réview; The manager
shall review annually the developrient, performarice and salary of the employee, taking Into
account evidence of-competency in performance, The University will have a monitoring process
o enalire appropriate and conslstént apylication;

Proceass

Salary indréases
I, Anannual percentage lncrease kb salary, the “genaral revislon®, Is negotlated with the unlons
and pald In Februaty, A multiplier would thién b applied 6 the percéntage Increase based on
the remuneration framework, for staff who joined Ehe Unlverslty prior to 1 November in the
3 previons calendar year, :
il.  Staff who are pald at or above the maximum-for-the Band in which thelr positior 15 placed, whose
perfarmarice conslstently exceeds Identified-expectations, will be considared, through the Annual
Salary Review process, for a lump sum payment or bonuss

Bonus Rayments

BoIiUS payments may be made to ndividuals-or gradps who haye undeftaken substantial additional work
or speclal projects aver and above narmal dutles, -or In recognition of exemplary performance.
Agiplications may be Inltlated by Indlviduals through thislt manager.

Thie Employér will determine the distribution of annial Increases angd honusés, based an the remuneration

Appeal Committee
F. Ani Appéal Committee will be-established by the Employer. The Efployei will consult with the
unlens with respect to the composition of the Appeal Committee,
il The Committee will consider appeals where.a case can be made that there has been a significant
fallure of process which has affectad the. outcome ar where the decislon Is clearly at odds with
the evidence.

RECRUITMENT AND RETENTION ALLOWANGE ,
The Employer may award individual employees a non-superable payment additfonal to the salary on the
graunds of regruitmerit and ratention, The payment shall be réviewed annually,

TE REO MAORI DUTIES ;
The Employer will take Into account for remuneration purposes proficlency in languages other than
English, and Té Reo In particular, where the needs of the job demand such skills.

Where employees are called upon by the Unlversity ko use Te Reo Maori In clrcumstances outslde thelr
job requlrements, and where such dutles are above and beyohd the normal requirements of the
employee,-the Unlversity nmiay recognise such contributinns either financlally or atherwise,
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SECTION F:  ALLOWANCGES

Fi,
Fl.L

F2.
F2.1
F.2

F2.3

¥3.
F3.1

F3.2

F3.3

F3.4

F3.5

3.8

F3.7

F3.8

F3.9

SPECLAL DUTIES ALLOWANCE

An employae required by the Employer to untlertake a perlod of special dutles, or ta temporarfly-act in
the capaclty of a higher salarled gmployee, where there dre Increased dyties and responsibliities shall
be réliibursed by the Emiployer at a higher level of remuneration commensurate. with: such Mereased
duties and respansibilities to be agreed with the eriployed. The adgréed allowarice shall apply- from the
day the agicad spetlal dutlds or temporary-acting appointment commences,

TRAVELLING ON UNIVERSXTY BUSINESS IN NEW ZEALAND (EXCEPT ON FIELD WORK)

The travel pollcy applies to. stdfF travellifig on Unlversity business.

Employees travelling ori University: business which has bean appraved by the Employer will be
relmbursed actual and reasonable expenses upon prasentatiot uf recelpts,

An Tnéidantal allowance of-$9.07 (afféative froiri date of vatification) per 24-hour perioe or part thereof
ls payable for Incldental expenises not otfierwise recoverable. The perlod of paymerit Is calgylated from
time of departure from the Unlverslty or from the ehiployee's residénce whichever Is the eatliest to the

" time'of return to the Unlversity of erployee’s residence whichever s theearller.

FIELD WORK

Far the purpose of this agreerment, flald -work shalt means

()  Aday fleld trip - which dogs not necessltate the employee belng away from thelr place-of residence
overnlght;

()  Afleld:trip - which hecassltates:the employee belng away from slielr placa of resldence forone night
of More, Up to 20 conseeutive. nights;

Iy An expedition - which necessitalas tHe emplayee-being away from thely place-of residence for more
than 20 consecutive nights.

An employee has the right to object to' undertaking field trips and expeditions as defined In nardgraphs:
(1) and_ (lli) of sub-clauge F3.1 of reasonable grounds. The Ernployer undertakes to adequately consldar
an employes's reasonable objection to'field trips and expeditions and wherever possible to glye. Feasafiable
notice of the feld tilp oraxpetitian,

An employee who uhdertakes fleld work .of Aty kiid ¢ovared by this clause shall be provided .y the
Employer with equipment-and speclal clothing. deemed by-the Employer to he necessary for the flald worlg
and such-equipment.or 4pédial clothing shall remialn the property of the Employér, T llew of the Toregolng,.
an employee may be pald a sum agraed upon by the Employer and the employee as partial velmburaement,
of the. cost of provision by the employee of such équlpriiant or special clothing, Which shill femaln the

propetty of the employee,

1t shall ba the duty of the:Emplayer to take-all reasonable steps fo ensure that all equipmentand clothing
supplled at any time during fleld work 1§ In a safé: worklng canditlon,. and that wheire necessary the
emplayee Is given adequate [nstrictlon In Its properuse,

An-employee ergaged on a freld tip or-expedition shall be provided with sultable food and transport or

‘ghall be relmbursed. the actual reasonabie costs théreof, Whére hécessary, an employes underfaking @

fleld trlp e axpedition may: be' given ari advatics against expenses.

An employes engaged on & day tip shall be entitled to time-off, In lfeu of overtime, on the baslsof one

hour for-each hour worked, for any hours warked {n excess of 7:5 hours.

An employee engaged on a fleld trip shall be entitled to.one day's time off in respect of each day worked

ori that; fleld trip, which {s not ofie of the amployee's regular days of work; to be talken ata fime mutually

conveniant to the emplayee and the Employer.

An employee engaged on an expedition shall be entitled to overtime or time=off i lleu for the first twenty

days on the same bagle ag provided In clause F3.7.

()  An employee Who Is ehgaged ofi a fleld tipx shall he entitled to accommodation of a reasonable
standard appropriate ta the clrcumstances..

(II)  Anemployeé engaged on a field tip or an expedition shall be pald the Incidentals allowance at the
ratg of $9,07 per day (efféative from date of ratlfication),
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F3.10

Fa4
F4.1

F4.2
F8
F5.1

The terms and conditions appllcable to expeditions shall be determined In each case prior to the
commencement of the expedition, It Is recognised by the parties that each expedition Is to be treated on
its merits as a separale case.

TRANSPORT

Where an employee Is required ta travel to or from wark outside regular hours and the Employer
considers the safety of the employee Is at risk the Employer may provide fraetransport,

For further Informatlon on transport and travel, please refer to the Travel Palley.
MOTOR VEHJICLE MILEAGE RATE
Where the use of a private vehicle for official business has been approved,-the employee shall be pald

a ]motor vehicle allowance the egulvalent of the standard Inland Revenue Department rates for work
related kms. '
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SECTION G:  HOLYDAYS AND LEAVE

&1 PUBLIC HOLIDAYS
Gld  Thetfollowing days shall be obsérved s public holidays:
New Year's bDay
The Day after New Year's Day
Waltangl Day
Anzac Day
Good Friday.
Easter Monday
Sovarelgn's Blythday
Matarikl
Labbyy bay:
Auckland Anniversary Day (or relevant reglonal loliday, as pertha Hollday’s At 2000)
Christriias Day '
Boxing Day

GL2  In the event of a public holiday falling on a Saturday ora Sunday, such holiday shall be observed In
accordariee With the Holidays Act gnd the Holidays (Full Recognition of Waltangl Day and ANZAC Day)
Amendment Ack 2013, For fucther Information, please vislt the staff Tatranet.

G1.3 () Where permanent or fixad term employees are required to work on. a public holiday and that day
Is-ai ordinaty day-of work for the Employge, they shall be pald double tima for all hours actually
worked and dllowad a pald day off In lleu.

()  Where Employees ate required to work on a public hollday which falls on a day. that would not
otherwlse be an ordinary Worklng day foi: those Emiployess, they will be pald double time For all
hourg waiked on that day,

(1) Staff working on an Easter Tuesday of the last working day before Christrias (as part of the
University’s closedown) shall be pald double time and no deduction will be made frari thelr ennwal
leave:balance for the closadown an these days.

(v} Casual Brployees shiall be paid douhle tima forall hours worked on a Public:Holiday; the working
day befdre Christitias, or Easter Tugsday,

G2 AMNUAL LEAVE
G2.1.1 The employees (éxcept casual employees) will be entitled ta five {5) weeks annual leave (inclusive of
Easter Tuestay and the last-weekday-before Christmas) per year of vontintows Service.

G2.1.2 Thaemployees will take annual leave on Easter Tuesday, last weekday béfore Chrlstmastnd the working
déys between Christimas afid New Yeat, unless otherwise instructed by the Emplayer,

G2.1.3  Annudl Leave for casual eiriployegs shall be 8% pérannum under the. terms of the Holldays Act 2003 on
a'pay as you go' basls,

G2.2  The amployee’s wishes concerning the timing of leave will be met as far as possible. However, where
thils (s Fiot ‘¢anvenlent to the University, the Employer tmay. decline to grant leave. or may’ direct- an
employse to take leave ata certain time. (Declslons regarding timing of leave will be madélh
discussion with the employee and have regard to the University's workioad requirements. and the
relevant Univiersity policles and practices.)

G2.3  Whefever possible employees wlll iave the opportunity to rake all leave due.te thein in any die leave
year. An employee may be permitted to carty. forward fram ong léave year to the next up tohalf of thelr
annugl leave entitlernant. With the written approval of the Employer an employee may take annial leave
}n-ant‘lclpatlbn of entitlement. The numbar of days antiéipated shall iot exgead the armourt of accruad
eave,

G2.4 The University will provide at least one blogk of annual lgave of mare than two. weeks In each yeal,In

accordance with the Holldays Act. Staff and manggers are ncouraged to discuss annual leave plans for
the forthcoming year,
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G3
G3.1

GBIZ

@4
G4l

G4.2

G4.3
G4.4

G4.5
64,6

64T

G4:7.1

G4.7.2

G4.7.3

G4.7.4

G4u7-5

clteh A

HOLIDAYS FALLING DURING LEAVE OR TIME OFF

Leave on pay

where a public holiday falls during a period of annual leave, sick leave on pay or spaclal leave on pay
(including special University pald parental leave under clause G7), an employee Is entltled to that hollday
which Is not to be deblted against stich leave. This pravision does not apply to @ holiday falling during
annual or retirlng leave after the employee has ceased work prior to leaving the university, unless the
arfiployee has worked at any time during the fortnight priar to the day on whilch the Holiday Is observed,

Leave withoul pay

An_employee shall not be entitled to payment for a public hollday falling during a period of leave
without pay, unless the émiiloyee has woiked at any tme <uring the: fortnight prioi ta the day the
holiday Is observad.

SICK LEAVE

Employees are entitled to elther Sick Leave on pay as sel out in the schedule below, or Sick Leave
without pay, on production of a medical certificate.

Slck tesve tan be used when the eniployee Is glck or iijursd -or when the employee must attend to a
dependent member of the family, who becornes sick, as set out in the Holldays Act 2003 and lts
subsequent amendments.

All Sick Leavé Is to ba tomputad in working days.

Schigdule of Entitlement:

e , Agaregate period for which sicl leave on pay may be
Langth afSeryice granted dilring service (Working Days)
Up to six months service IE days. )
Aftar X months service and up to 12 16 days Inclusive of days previously allowed.
maonths service ‘ _ '
Ovér 12 months sarvice 10 days for each 12 months of service with a
| maxinium sccurmulation of 260 daya.

This leave Is Inchisive of the provisions of the Holidays Act 2003,

The Employer inay, at Its discretion, declde that sick leava an pay of any speclal nature should not be
inclugted.in the agyregate of sick leave taken,

Medical Incapacity

In the event of pralonged lliness, suspected Incapaelty of cohgertis abgut the Employee's attendance at
work (Including as: a result of Intermittent ‘abgenices), the Employer may request that an Employee
undergo an exarnination by a reglstered madical practitloner far an agsessrient-ofthe Employee’s fitness
for work and/or return to work,

The parties agree that the primary purpost of any médical examingtions is to support tle Employee’s
wellbelng, recovery and return to wark. Accardingly, the selection of the relevant practiiloner, (although
riofninated by the University) s to be by motusl agregivient. The cost of the medical examinations will
ba met by the Employer. A copy of any relevant report provided by the agreed medical practitioner wil
bye avallable to bgth parties,

For Employees who are unfit to work but progressing toward recovery and a return to work may be
granted leave elther with or without pay (where an employee has exhausted thelr sick leave
ghtitlemgnts).

Where: an Eniiployee remains unfit to work after a reasonable tingframe, or prognosls for recovery is
poor, provided that reasonable time has been given for recovery and the Employer has taken practicable
steps to support the Employes to return to wark, termination of employment may be corglderad,

In cases where termination of ermployment Is necessary, a notice perlod of 3 manths will apply. This
period of notice may, alther (n whole or In part, be patd out in lleu,
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G4.8 If an.employee Is absent on sick leave for a portion of thelr working day, such leave Is to he debited as
follows: ¢
(1) Absent for i quarter of the total allotted hours for that day - ne deduction,
(fi) Absent for betwaen a guarter and three guarters of the fotal allotted houfs forthat day = half
& day's slck leavea.
(illy Abserit foi more. than threa quarters of the total allotted hours for that day - full day’s sicle
leave.

G4.9  ‘The employee should natify -absence: due to :sleknass to the Employet whenevar possble within 30
minutes of formal starting time, A medical certificate will be required for all absences In excess of five
consecutive days and may be requlired for absences of shorter peilods, If Informatioit ls recelved which
indicates thiat the sick leave. entitlenvent Is being misugerl, the Emplayer may take such action as ls
riecessary to clarify the matter,

G4,10  When slckness oceurs during annual or long servica leave, the Employer will parmitthe perlod of slckhess
to be debltad agalnst &lck leavé antitlement provided that perlod of slckness Is more thar five-days, and
amedlcal certificate: Is produced.

G411 Anticlpation of Sick Leave!
I speclal cases, employees may be :allowed to. anticipate sick leave becaming dde on cornpletion of a
further perlod of service provided that at least Aive days sick leave (¢ retained for each ysar of service
for which slck leave has heen anticipated.
All approvals are subject to the pravigo thatthe netessary adjustments to final pay areto be made If
-employess reslgn before the riext entitlemenit falls due.

G5 RETIREMENT

65,1 Thé Employeé shall give tothe Urilversity not fass than 3. months’ notice of ralirement th writing.

G5.2  Employess may elect to retire on orafter theli60th birthday. The Employer may-at lts discretion approve
retltement of a staff member who 1 aged betwieer 55 and 59 years,

5.3 The Unlversity and the Employae agres that Fetirément means permanantly withdrawing from the paid
regular workforce. The Employés wlII provide the Unlversity with. detalls. of any- planned future
employment,

Gh4  An Employes who Intends to retire fmay apply for a phaséd Yetiremént agreement: under the terms of
Unlversity policy. Consideration. of @ny application will be subjert yo the ficeds dnd Intérests. of the
Urilversity. Any adieement miay cover: dates of ketirsment and. any retirenient payment; spedfied and
agreed part trme and/oi fixed term amployment‘ dutlesy ete, The Employee shall provide the: Uiilvarsity
with detalls of any planned.future-aimployment.

G55 The Employsr may also agree to refirement.on medical grounds subject to the provisionsof clause G4.7,

G6 RETIREMENT LEAVE

Employees who commance employment on op aftei 1 Febiruary 2023 will not be eligible for the
tetivarent leave condition (the Condition).

The Gondition Is grandparented for staff who were employees on or before 31 January 2023 &s follows!
Employees of the University whase émployment has-been tefminated (by way of resignation, redundancy
wF the ehd of a fixed-tern cantract) hetween 1 February 2017 to 31 January 2023 will bé entitled to the:
Condition.If they re<Joln the University.on or after 1 February 2023 provided that they meet the following
critéria (the Griteria):

o The employee. has not previausly recelved the Candition on fermination;

‘o They Inform the Unlversity that they were previou$ly employed by the University and meet the
Criteria.

o Forthose employees who are eliglble ta agcess the grandparented Gondition, continuous service
for the calculation of the Condlltlon will start from the date at which they regcommeénced
employment at: the University
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G6.1 Only Employees who retire under the provisions of clause G5 will be entitled to receive the following
benefit:

(i)  after 10 years continuous service - 20 working days
(li)  after each additional year up to 25 years - 5 working days
(iii)  after each additional year over 25 years - 2 working days

G6.2 Service for the purpose of retirement leave entitlement and calculation means unbroken employment,
full-time or part-time (on a pro-rata basis), in the University together with any other service which the
Employer may at its discretion recognise. However, previous service in the State Sector does not qualify
for retiring leave if the employee accepted voluntary severance,

G6.3 Retirement leave does not count as service; service for retirement leave purposes is to be reckoned
up to and including the last day of work plus any annual or long-service leave due.

G6.4 In determining the perlod of service, the Employer may deduct periods of leave without payexceeding
three months in total.

G6.5 Retiring Leave commences from the working day following the last day of duty. Where annualleave
or long service leave Is due the retiring leave commences from the working day following expiry of
such leave,

G6.6 Grant in Lieu of Retiring Leave

G6.6.1 All employees eligible for retiring leave may accept, instead of any period of retiring leave to
which they are entitled (less any retiring leave already taken in anticipation), a lump sum gratuity
equivalent In value to that leave.

G6.6.2 On the death of an employee, the Employer may approve a cash grant in lieu of retiring leave to
the surviving partner or if there Is no surviving partner to any dependant.

G7 PARENTAL LEAVE

G7.1.1 The University recognises and affirms the importance of whénau by providing an inclusive
parental leave policy to support parents.

G7.1.2 University Paid Parental Leave is administered in accordance with the University's Parental Leave
Policy and Procedures and the Parental Leave Act.

G7.1.3 Staff members may apply for up to nine weeks of University Paid Parental leave if they meet the
criteria in the Parental Leave Policy and Procedures.

G7.1.4 Where both parents or carers are employed at the Unliversity, elther one person can take the nine
weeks of University paid parental leave, or the leave can be shared between the two parents or

carers.

G7.1.5 University Paid Parental Leave can be taken in blocks of one week or more to allow more flexibility
for eligible parents.

G7.1.6 If both parents or carers are employed at the University, the secondary carer or partner will be
eligible for two additional weeks of University paid parental leave, provided they meet the criteria
in the Parental Leave Policy and Procedures.

G7.1.7 Any payment is to be based on the percentage rate of employment (FTE) prior to absence on
parental leave. However, an employee whao works less than full normal hours for a short period
only, prior to parental leave may have thelir case for full payment considered by the employer.

G7.1.8 If an employee intends to go back to work after their parental leave, at least one month’s notice
in writing is required before returning to work. Note - Usually, an employee can only go back to
work early if their manager agrees.

G7.1.9 The parental leave application form must be submitted to an employee's manager at least three
months before the date on which they wish to commence parental leave and must be
accompanied by documentation confirming the expected delivery date, adoption, or formal care
arrangement, signed by an appropriate healthcare or sacial services provider. Special and medical
circumstances will be taken into account.

G7.2 Government Parental Leave

G7.2.1 An employee is also entitled to government parental leave when they meet one of the following
primary carer or co-carer criteria:
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(I) Are pregnant
(i) Are a parent of a child under one
(lii) Have new permanent primary responsibility for a child under six and be any of the following:

(a) a parent or adoptive parent
(b) a Home for Life parent

(c) a matua whangai (whéangal carer)

(d) a grandparent with full-time care

(e) a permanent guardian.

G7.2.2 Government paid parental leave of 26 continuous weeks Is avallable for primary carers. This is
paid by the Inland Revenue Department. Employees need to have worked an average of 10 hours
a week in at least 26 of the weeks in the year before the due date or the date the child comes
inta the employees’ care. Government paid parental leave can be started up to six weeks before
the expected date of the chlld’s arrival, or earlier in certain cases.

G7.2.3 Ifan employee has completed one year's continuous service prior to the expected date of a child’s
arrival, they are entitled to a further 26 weeks unpaid leave (for a total of up to 52 weeks primary
carers leave).

G7.2.4 If more than one parent or carer is employed by the University, either employee can take
government leave or the leave can be shared between them.

G7.2.5 This length of primary carers leave shall be the same whether one or more children are born or
enter primary care at the same time.

G7.2.6 An employee Is also entitled, before taking parental leave, to take a total of up to ten days special
leave without pay for reasons connected with the anticipated arrival or adoption of a child.

G7.2.7 Partners and co-carers may also be eligible for two weeks of Government unpaid partner's leave,
in addition to University Paid Parental Leave,

G7.3 Job protection

G7.3.1 An employee returning from parental leave is entitled to resume work in the same position or in a
similar position to the one they had at the time of commencing parental leave. If the employee’s
position is one that needs to be permanently filled (“key position”), or a redundancy occurs while
they are on parental leave, G7.3.3 will apply.

G7.3.2 Asimllar position means a position:

e at the equivalent salary and grading; and

e on the same campus; and
e Involving responsibilities broadly comparable to those exercised in their previous position,

G7.3.3 Ifthe role is a key position or in the case of a redundancy, the employee will be entitled to a 26
week “period of preference’ at the end of the parental leave. During the period of preference
when the employee indicates their intention to return to work, the employer shall provide a

written offer for either;

i) the same position (if It Is vacant at that time) or for a similar position to the one they occupied

before commencing parental leave subject to availability; or
i) an extension of unpald parental leave up to 12 months to provide additional opportunities for

elther the employee'’s previous position or a similar position becoming avallable.

G7.4 Redeployment

G7.4.1 When a position that Is usually occupied by an employee who Is on parental leave, is
disestablished, then the same university redeployment provisions that would apply to other staff
members who are subject to the same review will apply, Please refer to Appendix A: Redundancy

Provisions.

G7.4.2 Any employee on parental leave must be notified if their position is to be disestablished as a
result of a review.

G7.5 Employees returning from a period of parental leave

G7.5.1 Employees returning from a period of parental leave may wish to work reduced hours for a period
or take up a part-time poslition within the University.

G7.5.2 For entitlements available to employees, refer to the Flexible Work policy and procedures and the
ity policies, procedures and gulidelines,

G7.6 Salary Increases on Parental Leave
G7.6.1 Ifanemployee is an parental leave when a general revision takes effect, they are entitled to an
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G7.6.2

68
G8.1

G8.2
G8.3
G9

Go.1L

G9.2

G1.0
G10.1

ek
G11,1

G1l.2

G113

GliA4

G12
Giz,1

Increass (n salary, I accordance with the annual salary review process.

Any adjtistments to the renurmeration ranges that are backdated inta the perlod covered will

apply.

LONG SERVICE LEAVE

In addltlon to holldays and annual holldays specified elsewhere in this agreement an employee shall be
entitled 6n completion of 20 years continuous university service to & special holiday of 4 (four) weeks,
which must be taken within five years of becoming due, or be forfeltad. This Is a once only entitlement,
The armployee's wishes concerning the timing of leave wiil be met ag far s possible, Employees may
elect to take this as four consecutive weeks leave, or In ona-wgel blocks.

Lang service leave s a leave entitlement, not a basls-for a lump suni payment,

Entitlement to long service leave shall not affect any retirement leave eligibility, or ratirement grant
payable under this agreement.

CREDITING OF PREVEOUS SERVICE

The Unilversity may glve credit for other previous relevant service for purposes of calculating leave and
othir entitlerments (e.g. annual leave, sick leave, long service Jeave and retiring leave),

Peclslons shall have regard to:

(1)  the relevarice of the service;

(i)  recrultment and retention experlences.

JURY SERVICE LEAVE

An employee called upon for Jury Service may request to be excused where the opérational ngeds of the
Employer require attendance at work. The Employer will suppott that request n writing, where the
emplayer agrees that Its operational needs require the employee’s attendance at work. 1f the request [s
refusad by the Goutts, then the employes called ofi for Jury Service will he entitled to spaclal Jeave on
pay; The employae Is to enisure that all fees payable by the. court other than for service performed on a
weekend o rostered day off are pald to the Erhployer. The employee may retaln any expanses paymeants.

BEREAVEMENT/TANGTHANGA LEAVE

An employge shall be gidnted bergavement leave on full pay to discharge obligations and/or to pay
respects to a deceased person with whom the employee has had a close assoclation. Such obligations
Fiay exist becauss of blood or family tes or because of particulat cultd tal rauirenients-such asdttendance
at all or park of a Tangihanga (or its equivalent).

In granting time off, and for how long, the Employer must administer these provisions In a culturally
sangltive mannegr taldng Tnto account:
(i)  the closeness of the associatlon between the employee and the deceased, which sssoclation
heed not baa blogd refatlonship;
(Y whether the employea has to take significant responsibility for-any or all of the arrangementsto
do with the cargrhonies resulting from the death;

(1) the amount of tme needed to discharge properly any responsibllities or ohligations;-

(iv) reasonable travelling time should be allowed, but for cases Involving overseas travel thatmay
not be the full perlod of travel;

(v) adeglsion must be iviade as quickly as possihle.so that the employee 15 glven the magimum time
possible to make ary necessary arrangements. In most cases the necessary approval will he
glvéen immedliately, but may be glven retrospectively where necessary.

If pald bereavernent leave Is nat.approptiate, then annual leave or leave without: pay should be granted,
but as a last resort. '

If a beraavement occurs while an emiployeg Is absernt on annual leave, slek leave on pay, long service
leave (except when thls.is taken after relinqulshing of office) or other discretionary leave on pay, such
leave fay be intgrrupted and bereavement leave grantad n terms of the precéding clauses. This
provision will not apply If the employee Is on leave without pay.

FAMILY VIOLENCE LEAVE

The Unlversity supports staff who are affected by fanily violence, Family violence Is defined In the Family
Violence Act 2018,
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G12.2

G12.3

G12.4

G13
G13.1

G13.2

G13.3

G13.4

G13.5

G13.6

G13.7

Gl14
G14.1

G15
G15.1

G16
Gi6.1

G16.2

G16.3

From their commencement of employment, all employees are eligible for ten days of family violence
leave as per the Family violence policy and quidelines. Staff may take family violence leave for:

(a) attending medical appolntments and counselling

(b) attending legal proceeding

(c) seeking safe housing

(d) visiting legal advisors or support agencies, for re-housing or re-organising childcare, or for other
relevant appointments

(e) other matters resulting from family violence.

A member affected by family violence may choose to disclose to thelr manager/ team leader, union
delegate, HR staff or other parties. The Employer and union representatives will maintain strict
confidentiality over any relevant information.

Affected staff are encouraged when needed to access a tailored safety plan. For more information see

the Campus Personal Safety Planning guide.

STUDY LEAVE
Provision of Study Leave is at the discretion of the Employer.

Employees may be granted study leave to enable them to complete qualifications and to attend courses
and seminars which are considered by their Employer to be relevant to their employment. Such study
leave may entitle them to the benefits set out in G13.3 and G13.5,

An employee who has been granted study leave under the provisions of G13.2, may have their cost of
tuition paid, either in whole or in part, by the University directly at commencement of each course(s)
(where such a course is offered by Walpapa Taumata Rau | the University of Auckland). Other fees and
purchase of notes, books and instruments will remain the responsibility of the employee.

Where the University has paid the employee’s fees and/or other related expenses, and the employee
fails to successfully complete the paper or papers, (in the absence exceptional circumstances) the
employee agrees that they may be required to repay the fees as a debt that Is owed to the University.

Where, as a course requirement, the employee who has been granted study leave under these provisions
Is required to travel to another centre, the Employer may pay transport costs and expenses in accordance
with University policy.

The granting of study leave each year shall be subject to the employee’s satisfactory progress In their
work and studies.

Where a full time employee is required by the Employer to study towards a recognised qualification, the
employee shall be granted leave on pay up to a maximum of one day in a week, or such other times as
may be required by the Employer, for the purpose of attending such a course orstudy.

TUITION FEES

The University may meet the costs of tuition for any employee enrolled for a course of study in the
University which is relevant to the employee's work and has been approved by the Employer. The
University may approve attendance at courses In other cases without meeting the cost of tuition.

OTHER LEAVE
The Employer may grant an employee Other Leave with or without pay on such terms and conditions as
the Employer may deem fit.

ACCIDENT LEAVE
Accident leave Is granted in terms of Accident Compensation Act 2001,

The University is committed to paying the first week’'s compensation in the case of all injuries sustained
In the course of employment, even if such injuries are classified otherwise according to the Act.

The University will pay compensation for up to 28 days following the start of incapacity until the claim
is identified as work related or not. In the case of non-work related accldents, the employee shall
Immediately reimburse the full amount to the Employer as soon as they recelve compensation from ACC
in respect of that period.
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G17
G17.1

G17.2

G18
G18.1
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REPRESENTATIVES BDUCATION LEAVE

PSA and TEU representatives shall be granted Represantatives Education Leave, allocated on the basls
of up ta 3 days per year per representative, The total allocatlon of leave provision shall be based on 1
day per year per 10 full time egulvalent unloh member employees coverad by thls agreement. (Note:
where this entitlement fs less than the provisions of the Employment Relations Act 2000, then the
provislons of the Act-ghall apply In lieu of these provisions.)

Represéntatives educstion leave shall be granted providing operational requirements are not uriduly
disrupted; to allow participation in education gourses, subject to the PSA, or TEU, as appropriate, giving
the Employer nat less than two.weeks' notice af-such a course. The Employer shall advise the PSA or TEU,
as appropilate, as soon s practicable prior to a course for which leave has been granted, Leave approved
shall be pald at the ordinary rake of pay.

PROFESSIONAL FEES

Subject to the approval of the Directar/Dean, the Employei may pay professlonal fees that are relevant
to the employee's work In the Unlversity, including fees for currént practising certificates which are
necegsary to enable the employee to carpy out thelr duties.
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SECTION H: GENERAL PROVISIONS

H1
Hi.1

H1.3

Hi.4

H1.5

H2
H2.1

H2.2

H2.3

H2.4

P U

HEALTH, SAFETY AND WELLBEING

The parties believe that the health, safety and wellbeing of all members of the University community is
among their highest priorities. The University Is committed to the highest standards of health, safety and
wellbeing through continual impravement whilst ensuring the continued delivery of world-class education
and research, Both the Employer and the employee shall comply with thelr obligations under the Health
and Safety at work Act 2015 and associated legislation. This Includes the Employer and the employee
taking all reasonably practicable steps to ensure a safe and healthy workplace in accordance with the
University's Hea Safety and Wellbeing Policy.

The University is committed to being safe, inclusive and equitable. Diversity and collegiality are central

to the University’s values. In accordance with these values, the University is committed to providing an

environment in which all members of the University community are valued and treated with respect, and

where bullying, harassment and discrimination are unacceptable. For further information refer to the
ddressing Bullying, Harassment and Discrimination Policy and Pro es.

Protective Clothing:
0] Where necessary suitable protective clothing, footwear, safety spectacles and equipmentshall be
provided by the Employer and the employee instructed in their use.

(i)  Where justified prescription hardened lenses shall be provided by the Employer. Should a change
In prescription require a change of lenses, then the Employer shall pay the difference in cost between
normal and hardened lenses plus the cost of standard safety frames Ifrequired.

(i) Laundering or dry cleaning of all protective clothing shall be the responsibility of the Employer and
shall be carried out on a regular basis.

(iv) An employee suffering damage to clothing while wearing protective clothing shall be financially
reimbursed for the damage.

(v) The Employer shall take all reasonably practicable steps to ensure that the employee Is Instructed
In the use and need for safety clothing and equipment.

(vi) The employee shall be under an obligation to make use of safety clothing andequipment provided
by the Employer. Repeated failure to do so shall constitute misconduct.

Occupational Overuse Syndrome (00S)

The Employer will ensure that all employees are familiar with the risks of O0OS when working in situations
where any muscle group Is stressed over periods of time (including through the extended use of
keyboards). The Health and Safety team will provide current information to employees to minimise risks
of 00S.

New Technology

When new technology Is introduced Into a workplace, it will be the responsibility of the Employer to
provide appropriate training to the employees directly affected. Such training will include any health and
safety implications or information that will enable employees to operate the equipment without discomfort
and will help maintain their general well-being,

DEVELOPMENT OF JOBS AND ROLES
The University is committed to a fair, collegial and consultative approach to reviews and development
of jobs and roles and to the career development of staff.

Staff are encouraged to engage with thelr manager where there are actual or proposed changes injob
content and responsibility, and to involve the PSA, or TEU, as appropriate, In these discussions

whenever they wish.

Where there are significant changes in the position, the Job Description may be reviewed and may be
consldered under the Job Evaluation system under the terms of Clause E1.1.

Any changes should be reasonable and take account of the need for a healthy and safe workplace.
Where it becomes apparent that there Is a need for redeployment into another role, the University
policy includes involvement of the PSA, or TEU, as appropriate, in these discussions whenever the
staff member wishes.
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H3
H3.1

Ha
H4.1

H4.2

HS5
H5.1

H5.2

Ho

H6.1

H6.2

He.3

H6.4.

RELEASE OF INFORMATION

Empldyees shall ensure that they do not comment on hehalf of the University unless It s required as
part of thelr agreed dutles, of they have first obtalned the approval of the Registrar through the
appropriate Dean, Academic Head or Manager, Nothing In this clause overrides the pravisions of the
Eclucation and Training Act 2020 or the Employrient Relations Act 2000,

PAYMENT OF SALARIES
Diract Credit: Paymernit of all salarled employees shall be by direct credit to @ bank account, fortnlghtly,

Final Pay: Regardless of whether the termination Is-ot notice or without notice, the employse’s final pay
Is. payable In the next available pay cycle, unless the employee requests of the Employer In writing to
recelve the final pay on the last day of the employee’s work,

DEDUCTIONS

Notwithstanding anything contained elsewhere in this agreement or In law the parties agree that the
Employar ls entitled to make a deduction from the salary (Incliding final pay-and heliday pay In the case
of a termination) of an Employee for a debt lawfully owed ta-the University,

Deductions miay be made, foir example, for time- lost through slekness or accldent not covered by sick
laave, Unauthorlsed absence, non-return-or damage of University praperty, default by you, holldays taken
ih advance, ovetpayment of salary, outstanding debts-or money owed Lo the University by the Employes,
Ernployees will be consulted before any deductions-are made,

The Employer agrées that In an ongoing employmiant relationship where fegular deductions fror an
Employees’ salary Is necessary to discharge the debt, the zmount deducted will be fair and reasonable,
considering the Interests of both partles, Including whether the proposed amount Is affordable for the
Emplayee;

At the written request of any employes, the Employer shiall deduct urilon fees from the employee’s pay
at & rate advised fram time to time by the PSA, or TEU, as appropriate, and shall remit such deductions
to the PSA, or TEU, as approprlate, In @ manner agreed upon between the Employer-and the relevant
unian party.
Iy The Employer, when reguasted In wiiting by & unlon parky, shall within one month of fecelpt of stich
request, supply to that union party & list of all employees from whom deductions have heen made.
(I1) Buch requests shall not be made to the Employer at Intervals of less than six moriths,

EMPLOYMENT RELATEONSHIF PROBLEMS

The Employment Relatlons Act 2000 requires that all callestive and Individual agreements contaln a plain-
lafguiage axplandtion of the services and processes avallable to resolve any employment refationship
probiems. The University, TEU and the PSA hive agieed on the fallowing procecure,

Employment.relationstip problems Include:

»  apersanal grigvancs (a claim of unjustifiable dismigsal, unjustiffable disadvantage, discriminatlion,
sexual or racial harassment, or duress in relation to membership or nen< membership of a unlon
or éinployée organisation)

» adispute (about the Interpretation, application oroperation of an employment agreement)

« any other problam relating to or Arising out of the siviplayee’s amploymant relatlonship with the
University except matters relating to the fixing of new terms and conditions-of employment

If the employes belleves there & a problem with their employment relatisriship with the
Unlversity, the émployee should tell the employee’s manager, elthar personally or through the union or
other representative, as saan as possikile: '
s that there Is-a problam; and
¢ the nature of the problem; and
» what action the employee wishes to be taken In refation to the prablem,
1F far any reason the emplayee feels unable to ralse the matter with thelr manager, ether suggested

tontacts are: Dean or Difector, the Director or other ataff rmemhér of Human Resources or, the Director
Staff Equity.

In the case of a personal grievance, the employee must raise the matter with the Employer within 90

days of the grievarce occuriing or coming to the eniployee’s notiece, whichever [s the later. A written
submisslon ls preferable but not necessary.
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H6.5

H6.6

H6.7

H6.8

H6.9.

H7
H7.1

H7.2

H7.3

The employee has the right to seek the support and assistance of their union or representative, or
information from the Ministry of Business Innovation and Employment (MBIE) Mediation Service at any
time.

The University will try to resolve the matter through discussion with the employee and/or their union or
representative.

If the problem cannot be resolved through discussion, then either the employee or the University can
request assistance from the Ministry of Business, Innovation and Employment (MBIE) Mediation Services.

If the problem is not resolved by mediation, the employee may apply to the Employment Relations
Authority for investigation and determination.

In certain circumstances the decision of the Employment Relations Authority may be appealed by the
employee or the University to the Employment Court.

DISCIPLINARY PRINCIPLES

Disciplinary processes shall be undertaken in accordance with the Disciplinary Procedures for Professional
Staff (as amended from time to time in accordance with C6.3) and the principles of procedural fairness

and good faith.

Procedural Fairness

The Employer must have good grounds to discipline and/or dismiss and any disciplinary process needs to

be procedurally falr, Procedural fairness requires that the Employee will:

1. Be fully and fairly informed of the allegation or allegations against them;

2 Have an informed, full and falr opportunity to respond to the alleged breaches of conduct/ poor
performance, including by being:

1. provided with all information generated by the investigation;

ii. notified of potential disciplinary outcomes at the outset; and

i, glven the opportunity to comment on any proposed penalties and raise any matters
relevant to mitigation, prior to a final decision being made.

3. Have their responses considered with an open mind;

4, Be provided with an opportunity, within a specified time frame to correct the
conduct/performance, with the assistance and support of the Employer (except in the case of
serious misconduct or after a final written warning);

5 Have the right to representation at all stages of the process.

The Employer also agrees that:
1. Any delegate or investigator appointed to conduct an Investigation will Investigate fully, fairly
and Impartially;
2. Any warnings will be issued with the approval of a Human Resources manager or advisor; and
3. In circumstances where disciplinary action Is taken, the decision and the reasons for it, will be
provided in writing to the employee; and
4, Employees shall be advised of their right to challenge any disciplinary decislon.

Good faith

Both the Employer and employee will act in good faith during any disciplinary process. Both parties
agree to conduct themselves in a manner that Is active, constructive, responsive and commu nicative to
ensure that a productive employment relatlonship is maintained through the process.

Definitions

Misconduct means

The failure of an employee In their employment to maintain proper standards of integrity, conduct or
concern for the public interest or the wellbeing of the students or other employees of the University;
or the failure of an employee to comply with policies, procedures or directions of the University,
Academic Head or other persons in authority at the University; or The failure to maintain adequate

standards of performance.

Serious Misconduct means
Misconduct which Is so serious that it may warrant summary dismissal and may Include but Is not limited

to, sexual harassment, assault, theft, fraud, misappropriation, deliberate or repeated disregard of health
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H8
He.1

H9
H9.1

H9.2

$19.3

H9.4

H9I5

H10
H10.1

Ha1
HiL.l

H12
Hi2.1

and safety standaids, wilful disobedlence, deliberate or repeated misconduct, fallure to
disclose a conflict of Interest, breach of the University’s policy agalnst harassment, behaviour which
leads to slgnificant lass of trust and confidence.

SUSPENSION

Whera there ls an alleged case of serlous misconduct the employes may be suspended on base salary
from thelr duties while an Investigation Is carrled out, In addition, theré may be other exceplional
clreumstances In which an employee may be suspentled with pay, Suspenslons without pay will only
occur In very rare and excaptional cireumstances; such as a pollee Investigation of serious criminality,
and cognisant of the presumption of Innocence. However, no suspenslon shall be Inltlated or continued
uriless € Is falr and reasonable for such a step to be taken or continued, Where thare Is a proposal to
suspend an employee, that employee shall, wherever practicabla, have the right to have access to all
of the relevant Information and an opportunity to be heard before the suspension occurs.

UNION MEETINGS

Subjett to the fallowing clauses the Employer shall allow every employgs covered by this agreement
who has nominated one of the unlon parties as their bargalning agent to atlend on ordinary pay up ta
fwo meetings (each of a maximum 2 hour durdtion) with thelr unlon party In each year:

The unloh party shall give the Erployer at least 14 days’ notice of the date and timg of anymeeting to
which H10 applies.

The unlon party shall make such atrangements with the Employer as may be necessary to ensurethat
the Employers busiiass s malitaingd durlng any unlon. meeting, Including, wheré apprepriate, an
arrangement for sufficlent unlon members to remalin avallable during the meeting to enable the
Employer's operation to. contlnue, '

Work ghall resume as saon as practicable &fter the meéeting, but the Emplayer shall not be obligedto
pay any union member for a period greater than two hours In respect of any meeting.

@nly unlon members who actually attend & unlon magting shall be entitied to pay In respect ofthat
megting and te that end the unlon party shall supply the Employer with a list of meémbers wha atterded
and shall advise of the time the meeting finished.

RIGHT OF ACCESS

Subject teo the Employment Relations Act 2000, the secretary or ather authorised officer of the PSA, or
TEU as the casé may be, shall, with the congent of the Erployer (which consent shall not be
unreagsonably withheld) be entitled to enter at all reasonable tines upon the pramises for the purpose
of Interviewing any workers represented by the PGA, or-TEU, as the fasg mgy be, or enforcing this
agreemeit, Includlng access to wages, hollday and time regords but not s¢ as to Interfere
unreasonahly with tha Emplayei's business,

CONFIDENTIALITY
The: employee shall not disclose or share personal Information pértaining to éither staff or students or

other Information covered by the Provislons of the Privacy Act 2020 or the Officlal Information Act 1982

INDEMNIFICATION

The Employer shall keep the employee Indemnified from and against all actionis, clalms, proceedings,
casts and damages Incurred or arlsing out or any act of omission. or statement of the émployes In the
course of thelr amplayrment, provided that this Mdemnity shall not be available to an employee who
wilfully causes loss or damage or falls to act n good falth,
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SCHEDULE A: SCHEDULE OF SIGNATORIES

The following are parties to Waipapa Taumata Rau | The University of Auckland Professional Staff Collective
Employment Agreement.

Signed on behalf of g]{ WLQ (JQL&Q/ y ﬁ’jj‘)m;u"(’

Vice Chancellor of Waipapa Taumata Rau | The University of Auckland: 0 e o
(@ )
\ S/ 202 W2
R [T viass T areiinny T Vhﬂ(ﬂ‘&%
Date: . i
o
LR

Signed on behalf of the e -,

New Zealand Public Service Association Inc: ..., - 3 D{\/Z—QZ/}
Date

Signed on behalf of 3 y

The New Zealand Tertiary Education Union Inc: ... '5 ZOLg ........ . p—
Date
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APPENDIX A: REDUNDANCY PROVISIONS

(@)

(b)

©

()

(8)

(

()

G\ D . ~

Whare the Employer cairlgs ouk a review ot restiuctura of any of tha positions covered by this agreament,
and such a review or restructura has the polential to affect the Job sacurlty of any employee coversd by
this agraemant, the Employer will enter Into a procesa of consultatlon with the union(s) and the affected
smployee(s). Such consultation shall commence not lees than one month prlor to any final daclslons helng
maele provided that in specific Instances this perlod may be raduced by mutual agresment with the unlon(s)
concarned. The purpese of such consultation Is to allow the parttes sufficlent opportunity to invastigate
optlens in good falth which would prevent any loss of employment, Nething in this appendix applies to
cagual employses, as defined undar clause CL,5,

Thes Wniversity’s approach to surplus sltuations shall he to explora the poasibllity of using redeployment,
retraining and or alternatively eatly retirement, Where reasohable efforts to place surplus steff through
these optlons prove unsuccessful redundancy provislons may he invaked.

Employees shall recelve not less than kwe montha’ notlee of the termination of thelr amployment by reason
of reclundancy, or such shorter or longer period ag may be agraed betwesn the employee and the Unlveralty,
‘They shall have the optlon to wark out; thetr notlce where that s practicable.

Employeas who have been glven notice of redundancy will within the period of notles be glven reasanable
time, an full pay to make arrangements to seak new employment, Thase arrangements may includs, for
example, help In the preparation of & €V, job training, counseliing, financtal management, or attendance
at: job hikerviews, The Employer will maat reasonabla tosts,

Employment Protaction Provisions
Note: Thig clause shall apply In the svent of restructuring of the Employer's business,

This clauge appllas to restructuring (as défined In Section 8901 of the Employritent Relatlons Act 2000) and
tharefors will apply where the Employer Intends to enter Into a contract ar arrangement Lnder which Its
buginess (or part af [t) 16 to b undertaléen by another person or buslness, or where the Employer's busingss
(or part of It) Is to be sold or transferrad to anothar parson or business.

In the evant a restructuring will affect amplaysas, the Employer shall, as soon as s reasonably practicable,
(taldng Into acgount the comrmercial and confidentiallty requirements of tha business),

commenas hegotiatlons with the other party Invelved (n the restiructurlng (the “Other Paity”) concsrning
the fripact ofthe restructuring on every employae,

In those negotlations, the Fmployer wiil, subjact to any statutory, commerclal confidence or privacy Issues,
pravide the Other Parky with all information about the emplayaes who will be affected by the restructuring,
IneJuding detalls of thelr currant tetms angd conditlons of emplayment, The Employer will encoltrage the
Other Party to offer all affected entployeas, employment on no lass favourable terms and condltons of
employment than thay currently enjoy with the University,

However, whothar the Qther Party offers an employer ongolng employment and on whak terms and
conditlons, will ultimately be £ha declsion of that Other Party.

Two optlons may he offerad. They are!

o The Other Paity does offer the employes employment on terms and conditions which are ne less
favourable than thelr existing terms and condltfons, Tha employee may aceept this offer totransfer
to the Dther Party or the staff member may <ecline the offer. I the employee accepts or daclings
the offer, then they will not be entitled to ahy redundanecy compensation from the University,

¢ If the staft member Is not offared amployment, by the Other Party, then the Employer will consult
with the staff member regarding whether thers are any sultable alternative positions avallable, If
noné can he ldentiflad or offered to the employee, than they will be entitlad to twe manths* notlce
and redundancy compengatlon as per Appendlx A (I) in this agreamant,

Radaplaymeant:

The conditians under which employees may ba redeployed to altarpative dutles within the University are as
follaws:

()  Enployess may be deployed to a position at the same, higher or lowel salaty;

()  Where the new posltion s at a lower salary, an equalisation allowance will be pald for a pariod of two
years to preserve the salary of tha employee In the old position at the time ofredeployment.

The equalisation allowance wil he pald as an on-going allowance for two years equlvalent to the difference
hetwaen the presant salary and the new salary, The allowance will b abated by any salary Increase for the
new poslilon during the two-year perlod.
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(h)

()

M

(k)

M

(h)-

Employees wha ara offerad a positlon In the Universify-which by mutual agreement (s-coiparabile to their

existing positian, rioting that such agréement I5 fot to be unreasonably withheld, and who detline.

appolntment; will not be eligible for redundancy. eompensation.

‘Whata an émployeg agrags to b redeployed ko a posliioi that Is ngt comparable ta thelr existing posltion,

or the employee has accepted a comparable poslilon that ls subsequently found by the employgé to.be ot

comparahle ta thelr existing' position in goor faith, the emiployee. tay within the first three months In the

‘new hisition and after consultation with the Employer to explore other optlons, elect to rasign frof It, by

giving the appropriate notice, The employeé w)ll fecelve & savérance paymait calculatéd on the salary and

service of tha smiployee Immediately prior to tha timie they were inltially redeployed.

In the case of feddployrment fito a fixed term posltion which by mitual agréement Is comparable ta thelr

#xisting position and which then ceases to exist, and the emplayee Is nat further redeployed, the ,

employee's employiment agregivient shall términate, and the employes will be pald ‘severarice on the

fallowing: basls; :

() Where the position cedsés dirlng the fiFst 12 mionths of redeployment the full severance payment
© Wil by made;

() Where the posltion cgases after & perlod In excess of one yéar byt not exceeding two years of

retaployment, 50% of the severance payment will be mate;

(i) Wheété the pasiilon ceases beyand two yeats of rédeploymant np severance payment will bemade.

Redundancy:

Upon leaving the Unlversity because of redundangy the employee shall be offered a severance paymert 4s
follows based on contihuéus service with the Unlversity,

(8).  Six weeks ordinary pay:for the first year- (ar less) of service to the University.

(k) Two Wweelis ordinaty pdy for the sdcond and subseguent years of part thereof.

The maximum severance paymernit under this clause shall be 40 weeks ordihary pay.

Annyal |gave arid Long Seivice Legve due shall be pald In addition to the above. payment,

Severanca payment. for a fixed term position that céases to exist will be calculated on the basls of salary

and service of the employee and will not be greatar than the salary that would he due over the unexpired

portion of the term.. .

Where the employrient of ari employes engaged In an activity of the Unlversity comes to an-end bacause

that-activity Is sold ok transferred and the pekson whe dequires that activity offers to employ. that employee:

{(a) on condltions that are the same as of ho-less favourable than the existing cenditions; and

(b) ot the baslg ¥hat sgrvice with the: University 1§ ffeated as IFit were service with the new Employer
dnd as If It were continuous;

dnd the employee accepts the dffer then the employee shall viot bg entitled to.any severance payment

under clause (k) of this agreemant.

Wheé the employse deélines to aecept the positian; the emplayee will consult, with the Employer over

redaployment and atheroptions-contalned In clauses €) to k), Including the fallowing optjon.

Where the peraon acquiring the activity offers a different role or employment on less: favourable terms and
conditlons, the employee(s).and theirunion representative(s) may, at thelr sole option, hedatiate with the
Wniversity over the terms and gondltiofis surrounding termination of employment with the Unlversity and
acceptance of employment with the new Employer,

Page 28 of 28




	1
	2

